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Summary of Draft Independent Living WAC Changes
This summary reflects changes to the WACs that apply to the Independent Living program. Most of the specific changes were made to streamline, clarify or update language.

There is only one major change to these WACs:

Purpose and definition:
Emphasizes that this program serves individuals with visual disabilities for whom employment is not feasible but achieving independent living goals is feasible. 

Summary of Draft Administrative WAC Changes
This summary reflects changes to the Administrative WACs that apply to the agency as a whole. Some of the specific language has been streamlined and/or updated.

There are three major changes to these WACs:

State Rehabilitation Council for the Blind 
A new WAC for the State Rehabilitation Council for the Blind (SRC) was created. This new WAC follows the current federal regulations, and is consistent with the updated By-Laws of the SRC. Includes:
· Purpose and role
· Makeup of the members
· Appointments and terms of service 

Physical and Information Accessibility 
This WAC was previously narrowly focused. It was re-written to incorporate applicable laws and expanded (beyond participants of the agency) and includes access to the department and all its services to all individuals with and without disabilities.

Background Checks 
A new administrative WAC was developed for the purpose of expanding background checks, as an assessment service to vocational rehabilitation participants, with their informed choice, who are seeking employment in a field that customarily requires a background check as a condition of employment.


Vocational Rehabilitation Changed Concepts 
Purpose of VR grant:
· To assist in operating a statewide comprehensive, coordinated, effective, efficient, and accountable vocational rehabilitation program for individuals with visual disabilities, which is: 
· An integral part of a statewide workforce development system; and 
· Designed to assess, plan, develop, and provide vocational rehabilitation services for individuals with visual and other disabilities, consistent with their unique strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice so that they may prepare for and engage in competitive integrated employment and achieve economic self-sufficiency.
Collaborate and leverage services through American Job Centers/One-Stop Centers:
· Combined State Plan and shared performance measures – partner programs
· MOUs with local workforce development councils to identify:
· Description of services to be provided through One-Stop delivery system;
· Agreement on shared funding costs (in proportion to benefit) for One-Stop services, operations and infrastructure
· Methods for participant referral to all services they are eligible for;
· Methods to ensure programmatic and physical accessibility of One-Stop system
· Integrated and seamless, non-sequential services
· Career pathways – getting and advancing in a career
· Sector strategies – providing for local business staffing gaps/needs
· Customer-centric; informed choice/access to info; customer feedback
· System-wide enhanced emphasis on equity for serving 14 communities with barriers (including individuals with disabilities); access and barrier removal
· Required access to DSB services through One-Stop Centers
· Staff physically present; or trained partner program staff representing agency; or direct linkage
· Career services and business engagement services
· Representation of core partner on state and local workforce boards
· Final regulations added to list of required partner programs (361.400 joint regs)
· Need for shared data agreements among core partner programs (ESD; CCTC; VR)
· Need for agency MOUs with DDA; Behavioral Health, Medicaid
· Need for revised MOU with OSPI
New concepts for Title IV Vocational Rehabilitation 
· Competitive and Integrated Employment Outcome
· No homemaker outcomes
· Worksite, not job, must be integrated
· Career advancement added
· Student and Youth services
· Student is subset of youth
· Student is age 9 – 21 in an educational setting with IEP or individual with a disability for purposes of Section 504 ADA 
· Individuals in group setting – “reportable individuals”
· Potentially eligible students
· Youth is age 14 - 24
· Set-aside 15% of federal grant for pre-employment transition services
· Clarity around required and authorized services
· Need for comprehensive statewide needs assessment to determine spending levels
· Individuals in group setting
· Direct and indirect costs allowable towards 15%
· Supported employment
· 50% of supported employment funds set-aside for youth
· Ability for agency to provide extended (long-term) supports for up to 24 months
· Requirement to assess through VR process before certification for sub-minimum wage (youth)
· Informed Choice
· Added data collection & analysis – create infrastructure to provide informed choice
· Open data, provide access to vendor information publicly
· Added steps for ensuring and documenting informed choice
· Comparable benefits
· Minor changes – delete training; add job-related activities
· Added clause to invoice state agency for accommodations if have in interagency agreement (OSPI; PIHE)
· Benefits planning
· Referral info in writing required in comprehensive assessment for SSI/SSDI
· If planned service must document completion; document referral (completion not necessary) if referred during assessment before plan
· Cost-saving options
· Financial participation
· Out of state services at in-state rate
· Order of Selection
· Most Significantly disabled criteria
· Include immediate need for tools and services to keep job
· RSA acknowledgement in comments that OOS is a likely outcome for agencies due to the 15% set-aside



